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Abstract

Retirement is the act of withdrawing from public life, business or and to withdraw
from active service. It is known as life after work and usually not palatable for most
retirees who did not consciously plan for it consequent upon this, thev are gripped by
fear when they suddenly realised that their time is up to give up their jobs and are
bedevilled with a number of problems like health issues, financial vwoes and loss of
authority and esteem e.t.c. In the light of the above, this paper established the need for

eftective planning so as to have a bliss ful retiremeit life.

Key words: Life Atter Work, Pre-retirement, Time Use, PenCom, Pension Fund
ﬁ Administrators, Pension Fund Custodians.
1.0 Introduction:

Ogunbameru (1988) quoting Atchley (1976) while tracing the history of

retirement stated that retirement is an establishment of the 19" century

European world, and precisely a follow up to industrialization.
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In his words, retirement 1s described as a situation in which an individual
who had worked tor a period of time voluntarily gives up his/her job or 1s torced
to give up his/her job after serving for of ficially defined number of years which
quality him/her for a pension and gratuity. Wikipedia defines retirement as the
status of a worker who has stopped working. This usually happens upon
reaching a determined age when physical condition, illness or accident do not
allow the person to work anymore or even for personal reason to decide to shun
working usually in the presence of adequate pension or income.

PROBLEMS ASSOCIATED WITH RETIREMENT
A close study of many retirees of the Nigerian society and the problems they are
facing draw the attention of all and sundry. These range from sudden loss of'life,
anxiety about residential home, decreased strength, deteriorating health
conditions physical disabilities and aging. Ayodeji and Theresa(ND).
Ogunbameru (1987) considers retirement as a crisis situation for most retired
public servants in Nigeria, because of an absence of pre-retirement counselling
given by employers to employees. Ayodeji and Theresa (ND) contends that
there were situations when pensioners were owed huge amounts of money as
pension arrears, and when little out of the amounts were to be paid, pensioners
face serious administrative bottlenecks to the eftiect that some die on the queues
in a bid to collect what actually belong to them. These irregular payments of
pensions often leave these retired officers at the mercy of their children who
may not even have enough to cater for their own tamilies let alone of their aged
parents.

Bonnie (2003) presented five major problem associated with retirement viz
boredom, financial woes, health issues, weight gain and lack of interaction.
Other problems may include fear of the unknown, fear or irregular income, fear

of emotional problems, fear of failure and loss of authority and esteem.
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PROBLEMSAS SOCIATED WITH RETIRENENT

Acclose study ol'many retirees of the Nigerian socicty and the problenis they are

facing draw the attention of all and sundry. These range {rom sudden loss of life,
anxiety about residental home, decreased strength, deteriorating health
conditions physical disabilities and aging. Ay/ode and Theresa(ND).
Cgunbameru (1987) considers retircment as a ¢risis situation for most retired
public servants in Nigena, becanse ot an absence of pre-retirement counselling
given by empioyers to emnlovees. Ayodeji and Theresa (ND) contends that
there were situations when pensioners were owed huge amounts of money as
pension arreais, and when little out of the amounts were to be paid, perisioners
face serious administrative bottlenecks to the ettect that some die on the queues
m a bid to collect what actually belomg (o them. These irregular payments of
pensions often leave these retived ot ficers at the mercy ot their children who
may not even have enough to cater for their own families let alone of their aged
parents.

Boiwie (2003) presented five major problem associated with retirement viz
boredom, tinancial woes, health issues, weight gain and lack of mteraction.
Other problems may include tear of the unknown, fear or irregular income, tear
of emotional problems, fear of tailure and toss of authority and csteem.

3.6  EFFECTIVE RETIREMENT PLANNING: THE NEED

Marshal Brain (1997) defines retirement planning as the “honest attempt to

figure out how much money vou need to save each month in order to have a
comtortable retirement. The need for retirement planning becomes imperative
in view of the tact that many workforce today do not in any way know how
much money they will need at retirement to tind a comtortable litestyle due to
non-planning, Ogunbameru(200:3,2009) lists twelve advantages of retirement
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1. Agoodretirement plan can help you realize your goals

1. Retircment  pianning helps to reduce uncertaintics about  retivement
(Ogunbameru, 1999)

1. It helps to reduce the tendency to miss onc's job in retirement {Samison and
McKinney, 1996).

ii. It helps to reduce dissatislaction in retirement and vartous werries about health
and help to foster higher level of social participation in retirgme it

wv. It results n a miore saiisfactory retiremient income, less beliet” in negative
stercotypes about retirement and better selt-rated healthiG reenctal, 1969).

v, Pre-retirement planning helps in reassuring people, and reducing their
anxictics about retirement.

vi. Pre-retirement programmes also help to reduce objections to compulsory
retirerment.

VL. Pre-retirement planning programmes promote commitment to work on
the part of the workers.

VI Lack of planning can worsen a retiree's lite especially in Nigeria where
penston 1s not only madequate but also irregularly paid. Even where it is
regularly paid. mflation often reduces the purchasmg power of such pension.
Proper planning betore retirement can therefore ¢o a leng way to reduce, 1i not
eliminate Iinancial problems m retirement.

IX. A layoft or health problem can torce you mto an carly and unexpected
retirement. It 1s not uncomimon as an adult to expericnee the following events
shock agaimst your Inances: job loss, divorce. the death of a spouse or lite
partner, a serious illness or disability ot'a child.

x. David Loshak (1978) provides another rcason why retirement planning is

essential, T quote:
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Retirement which some regard as the bonus years provides not cash but a windtall

of time. It can be misused as easily as any pool jackpot . Unless you arc
exceptionally lucky you will not have enough money to do what
you like or such a magnificent constitution that you can behave with the same
disregards for your health as you did m your twenties. The secret 1s: preparation. It
is learning how to make good use of the new- found lease of time, and not be
overpowered by it.
Finally, lack of preparation can lead to a bitter and a shattering experience
before long, force the mentally shriveled fellow to simply curl up and quite
neediessly die.
Ogunbameru (2011) therefore advises on the need for you and your advisers to
identify potential risks in your plans, the consequence of each risk and develop
strategies to avoid or mitigate each risks with a view to improving your plan's
probability of success.

4.0 RISKS INVOLVED IN RETIREIMENT:

Every human endeavour in life involves a lot of risks, hence retirement is not
spared. Itis as aresult of these risks that make it necessary for librarians like any
other public or private workers should make conscious efforts to plan for it.
Lauber (2010) stated seven risks that are associated by litie atter work.

a. Longevity risk: That is the risk of living past your lite cxpectance and lack of
suf ficient resources to maintain your lite style. Ogunbameru (2011) gave the
antidote to solve this problem. Investment. Invest to protect and to grow your
retirement nest egg.

b. Risk of inflation: This represents how purchasing power is eroded over time.
This is so because workers' salaries are fixed. Librarians are theretore advised
to be mindful about the long term eftects of int1ation.
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Income risk: This occurs when there are reductions in income probably due to
changes in the interest rate environment or performance of stocks in a
portfolio. To guard against this type of risk, librarians should plan to identity
the amount of investment income that may be required to maintain their
standard of living and choose appropriate investments to heip meet that need.

Public policy risk: Risk invoived due to governmental or legislative changes
which may in turn affect retirement income, particularly taxation. The way out
is for you to review your plan regularly and teli your financial advisers to
always stay abreast of these changes.

Health investment: Health care during life after work miay be beyond your
control. It 18 advised that we shouid get invclved it appropriate health saving
accounts and to talk to our health adviser in addition

Risk of requiring care for a long time need that is not medical in nature: Your
advisers should tell you the kind of benetits to seek and how annual premiums
may aft ect your cash flow.

Life-event risk: such as eventuality like death of a spouse, divorce etc. These
may threaten your financial security. The simple way out is reviewing all estate

documents and beneficiary designations on a reguiar basis.

5.0. Negative Zmplicationsef Not Planning For Retirement

Scholars have unanimousiy agreed that lack of pianning on any endeavour has
consequen ces on the individual concerned. It readily creates the problem of not
readily finding something to do to tili the void created by retirement. This more
often than not, leads to ill health or pre-mature death (Ogunbameru, 2011).
Lack of planning for retirement creates the probiem of how to handle available
letsure time. However, some retirees contend that life atter work affords them
the opportunity o do what they had ever wanted to do, buit this can only be true
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if the retiree concerned has adequate income as well as in good health condition

One recent noticeable consequence of failure to plan for retirement as retirees
begging for money. They are seen in every corner or street begging for money
for their sustenance and more importantly for their medical treatment. They
therefore constitute nuisance to the members of the public. They heaped their
action on both inflation and high cost of living as their monthly pensions could
not cater for their ever increasing demands. This could have been avoided if
they had planned for their retirement.

6.0 Why do we Fail to Plan for Retirement
Despite a host of advantages attached to effiective planning for life after work,
most retiring officers lack the traditions of planning for their retirement.

Factors responsible for this are as follows:

1.

il

The inherent confident and belief that their gratuities and monthly pensions are
enough to cater for their need after retirement. But unfortunately this seems
not to be the case

The attitudes of Nigerian workers to live only for the moment. This is
what Ogunbameru refers to as “optimistic fatalism” which according to him
was very common in the 1970s. It was believed that the future will take care of
itself, so they displayed extravagance.

1ii. Another reason is the lackadaisical attitude of employers toward

providing pre-retirement programmes for their employees. Most
organizations fail to expose their staff particularly potential retirees to pre-
retirement training where planning is taught

v. General apathy and fear are potent factors responsible for lack of

planning for life after work. Some believe that asking them to attend pre-
retirement programme is a way of laying them offi or getting rid of their

services
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V. Poverty 1s another reason tor retiring officials not to plan ahead. It makes
it extremely difficult for them to budget and save. To add to their woe is the
practice of some who have many children than what their incomes could cater
tor. This lead to more poverty.

Vi Bribery and corruption are twin evils which add to the reasons why many
workers do not plan while in the service, some of them are accustomed to
taking bribes, kickbacks and some in juicy places take to corruption. Upon
leaving their jobs such are no longer available. They are only left with their
pensions which would not match with their income while ini service.

Vil. Procrastination which is the thief of time. Most worker do not plan or
delay their retirement plan until the reality finally dawns on them

7.0 Strategies Involved In Retirement Planning

While in the serwice either formal or informal sector traning received or
provided by the employers is geared towards improving the effiectiveness and
eti iciency of the workforce while little or no attention is paid to pre-retirement
iraining which is expected to be of immense benefit to the workers.
Retirement planning strategies should be geared toward the tollowing, tinancial,
health, emotions, will making, spiriteality, residence or where to live, insurance
leisure, uses of tire and post retirerent activities (Ogunbameru, 2011)
7.1Financial: Workers in the formal scctors cnly rely on pensions and gratuities
after a meritortous services while does irn the tormal sector rely on personal efforts.
The pensions and gratuities are inadequate tor the life workers may want to enjoy
atter retirement. The life span of an average Nigerian workers has now increased
due to improved health care system, techriology e.t.c This 1s only tor those who

planined consciously tor retirement.
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There 1s a need to avoid bad investments or poor investments. We therefore need to

seek for expert advice before we embark on any business venture.
The Pension Reformed Act of 2004 as amended provided for Contributory Pension
Scheme for tederal workers. This reform cffort gave birth to the National Pension
Conmimission (PenCom) as the regulatory body of the Pension Fund Administrators
(PFASs) and Pension Fund Custodians (PFC).
The Federal Government of Nigeria in her Pension Reform Act of 2004 basicallv
stated aims and objectives of PenContvwhich are as follows:
1. To ensure that every person who worked in either Public Service of the
Federation, Federal Capita Territory or Private Sector receives his retirement benetits
as and when duc.
1. Asstst improvident individuals to save in order to cater for their livelihood
during old age
i.  Establish a unifiorm set ot rules and standards for the admunistrative payments
of retiring benetits for the Public Service of the Federation, Federal Capital Territory
and the Private Sector.
Untortunately this reform has derailed. Jayeoba (2015) opines that pensioners are
being owed contrary to the spirit of the retorm. The arrears of pension liabilities are
very disturbing. This has now made it very expedient for librarians to have personal
tinancial planning. This involves the following.

it Monitoring and periodic review ofipersonal financial condition.

it Control of your financial future.
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This involves:

§ Meeting tinancial goals and obligations
§ Making rational financial decision
§ Taking advantage of tinancial opportunities
§ Minimizing the impact of tinancial threats
N Become morc cost effiective
N Achieve financial independence and financial tieedom (disciplined
spending and wise investment)
N Concentration on their new vision and less time worrying about moncy.
- N Comprehensive personal and family tinancial plan tor tinancial security
W N Develop a lifetime strategy for increasing their net worth and creating
wealth
§ [ntegrate financial attfairs with the rest of your life,

The processes of personal financial planning are as [ollows,
The potential retirecs should be able to answer the following questions with all honesty
Personal financial self-assessment
o Whercam Inow financially?
0o  Where do I want (o be in the tuture?
o Howanleoingto getthere?
Developing a budget
0o Anincome plan
o Aspending/cash flow plan
Developing an investment plan
o Arisk management or insurance plan
o Arectirement plan

0 Anestate plan
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Personal financial planning habits that guarantees success

Carry out periodic tinancial self assessment

Set financial goals

Save habitually

Invest habitually

Write down and keep track of your expenses habitually (have amoney diary)

Habitually devote at least & hours per month to your tinancial aftairs

Seck your dream.

Suggested ways you can save are through

a.
b.

C.

7.1

Life assurance with the help or assistances of an expert.

Purchases of treasury bills, stocks and shares

Additional voluntary contributions through your Pension Fund
Administrator. The advantages of the third option are many. The
contributors can access their contributions immediately after retirement
even betore government would pay its own part. Also the contribution 1s tax
free 1f the contributor contributes it for five years and above,

Health: Donatus (1960) stated that retirement has a negative effect

on health. But recent studies suggest that retirement per se docs not have a
negative effect on retirces okechukwu and ugwu (2011) concluded in
Nigeria the delay in payment of pension and gratuities often lead to
hardships and death in some circumstances. In addition, Elezua (199%)
narrated the ordeals of retirees by saying that the moment retirement begins,
it enters the doors of retirees with life challenges and challenges leading to

undue stress.
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[n a conclusive narrative, Anieto (2013) vividly indicated that pensioners are owed
several month of pension arrears with little or no hope for immediate payment.
Largely to remain healthy on retirement is a product of your lifestyles, habits
and conscious preparation towards retirement planning. Librarians should
therefore strive to retire from their work and not their health. Retirees can

manage their health in retirement in the following ways.

Psycho-miedical issues

Preparing the mind:

N

e

Uy U

It 1s important that an average employee must start preparing himself for
asustainable retirement life from the first day of emiployment

Picturing yourself in the day that paid employment will cease and you
will become master ot your own boat.

To avoid this, the mind must be turned to the ftact that there 1s life and an
even blisstul one at that atter retirement. Indeed, all it requires is
adequate planning.

This is the starting point of healthy living.

Where the mind is favourably disposed, every other step to be taken will

fall in place.

Medical History: Jaycoba (2015) further stressed that librarians nced to

L L L

L

[Yoel

know their medical history over the years

What has been your medical history?

What ailments have you suf fered from?

What ailments are hereditary in your family which you might want to
prevent mange or prepare for?

How have you becen managing your health?
How can you better manage your health?

Now that you are out of active service, you need to maintain a record and

take responsibility tor it.
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Nutritional Issues
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How do I resolve thesc? Things you need to do

Note your teeding pattern over the years; consult a medical practitioner
with them to help you certity or replace them

Changes slowly but surely

Maintaining good diet and feeding pattern can keep you out of hospital
and drugs.

Do not smoke or drink at this tinae!!!

Routine Issues

P

[T oo IRV el

U L

o

How do I manage my daily routine? Things you need to know
Walk for exercise not strenuously long distance. Start and keep it regular.

You can make a list of new habits and starton 1 or 2at a time

Try not to take on dramatic changes that can cause you to rebound.

It you have been a workaholic and always agile, please do not change
over immediately to a docile, quiet life-style.

Inculcate healthy patterns into your old habits and slowly let the new
habits overtake and overshadow and ultimately replace the old ones.

Recreational Issues

§

[Zogl

ogl

You need to keep up your body in shape. Exercise is not meant for onl
people engaged in weight-loss programmes.

Exercise keeps your heart beating, your blood pumping, your liver
bouncing and all of that send 'Ok’ signs to your brain which keeps you

happy. %
Ensure that you devote sometime on daily basis, to exercising your body

")
& ‘;?

and mind.

To exercise your mind, keep a blank space where you lock out worries
and anxiety, then invite plcasant thoughts of all the things you could do
and be.
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§  Know that you may not ever achieve or even set out on most of them. But

) know that the thought and expression can fuel you to fulfilment too, and if
not, someone may someday find and use them and you may get patents or
royalties from them.

Regular Medical check-up

§  Ensure that you consult with a doctor regularly.

[ el

[t possible keep one that knows your history, body language, the status

and preferences of your health generally.

§ Do not be too watchtul ot cost and allow your health to degenerate.

§ Invest in medical insurance before and after retirement (preterably
betore

§  Even if the Nigerian Health Insurance Scheme is new, it is steadily

evolving.
§  Ask questions concerning your health.

Social Lifestyle

e

This is another area that you cannot ignore.

§  Socialize, but it must be moderate

§  As you advance in age, your body metabolism will start rejecting some
excesses.

§  Aretired lifc 1s meant to be a restful lifc

§  Work for a while and rest a lot especially as you advance in age, this will

help youmaintain a good health balance.

It 1s a fact that our environment today, causes more stress on datly basis.

Ve

But you can refuse to be stressed.
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§ Allittakes is for you to plan your life and live within your means.

7.1 Emotion: To most people, being out of work or losing a job is very
stressful. Some signs to look out for maybe an appreciable increase in
eating or sleeping pattern or increase in smoking (Ogunbameru, 2011)
Retiree librarians need to find ways to reduce stress by taking regular
exercise, taking on of voluntary or social work and so on.

The retiree librarian should be able to manage himself or herself by

answering the following questions

How well do you understand your emotions?
§Are you an emotional person?
§ Did you take this question to mean “do you get upset easily?
§ Why do you assume that emotions are negative?
§ What positive emotions do you express? Excitenmient or Enthusiasm®?
§ What's the difterence between a moon and an emotion
§ When ayery, do you postbonc acting until you cool down?
§How aware are you of the impact of your emotions on others?

§Are they strongly af fected but successtul in hiding it from you?

Ability to decipher and manage your emotions:
- The first step is to understand how your own emotions atfe ¢t you, how
you think and act

- Also vital to understand how your emotion attiects others
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Become more aware of other people's emotions, what impact they have on you,
how they behave and how you fecl

Dont manipulate or suppress ficclings, understand, support and

channel as productively as possible

Causes of anxiety for retirees include

N Fear of the unknown, change or simply, uncertainty
§ Impending events that you're not ready for ¢.g. Retirement
o (“What happens hereafter™?)
§ Work and time pressures
§ Failing, being found incompetent to meet with obligations,
both financial and general
§ Falling short ofiexpectations
§ Lack ofiachicvements
§ Financial Difticulties
N Relationship problems (losing loved ones, ending triendships)
N Deteriorating health.
7.1  Making A Will: According to Vass (1997) making a will is very

important and should be taken seriously by all and sundry. The reason for
making a will is not to wish anybody dcad but in the cvent of death, the
survivors particularly the wife is not subjected to scries of agony. As a
corollary to the above 18 the need to update your next of kin while still m
service. Experience has shown that many workers, when they joined the
service are single and unmarried. They would not bother to eftect any change
of their next ofikin to their spouse or whoever they want. The resultant ef fect

of this attitude may not be palatable to the survivors.
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Four (4) major reasons why will should be written were given by Vass et al (1997) as
follows:

a.

d.

7.1

A will ensures that your possessions go to the person you want. Failure to write a
will indicates that your possessions will be divided according to intestacy rules

A will allows you specify who you would like to sort out your affairs after your
death.

It will provide a survival opportunity to express wishes about who you would
like to act as guardians for your children

Awill may help you to avoid paying more inheritance tax than is expected
Where To Live: This very central. The decision is either to stay in a city of our

work after retirement or to retire home to your place of birth.

The former option gives you the opportunity to maintain your relationships with

7.2

your old friends. The latter makes you feel at home with your relations.
Whichever option you choose, you need your own house. Unfortunately owning
a house poses a big problem to retiring workers if they do not plan and build
before retirement. Conscious effort must be made for getting a house before
retirement.

Insurance: When it comes to 1ssue of insurance many workers lack proper
knowledge about insurance. Hence, they do not insure at all. The new Pension
Reform Act 2004 as amended makes provision for life assurance for all federal
workers to the tune of three times their annual salaries. But unfortunately many
employers flout this very important provision. When eventuality occurs the
next ofikin is made to lose the premiums that are supposed to have been paid by
the insurance company. it is therefore advisable that librarians should insure
against what you cannot comfortably afford to replace such as vehicle, health

and more.

NIGERBIBLIOS VOL 27 NOS 1 & 2, JAN-DEC. 2018.

144

TR
o



7.3

Spirituality: Engaging morc in spintual exercise gives value more
retirement. Taking care of yourselves spintually. emotionally and physically 1s
the kev to enjoyving vour golden vears. Advantages of _oreater dedicaton to
God include:

The more vou are spintual. the less vou smoke or drink alcohol.

People who endorse higher level of spiritual belief endorse lower level of

depression and an:xiety (Larson. 1995

Spiritual and religious practice 1s inked o recovery from severe and  chronic

illnesses (Koenig, 1992 (Saudia T.L .etal(199)and Robert. J.A etal 1997)

Prisoners that attend church and practice praver or meditation have lower

recidivism than prisoners who do not endorse any spiritual practice

(Johnson.B.R.1997).

7.1Pro-Retirement: Pro-turcment means sceeing retirement as an opportunity to

a.

b.

pursue another career, pursuc dreams previously put on hold, work tor
charntable causes and working as craative productive member, of another level
(Ogunbameru, 2011) This is contrary to the nouon of retirement where retired
workers only sit down to relax and watch television, continue sleeping, play
golf etal. Pro-tirement 1s iving a new life. This new retirement promises an
expanding sphere of personal growth, a deepened and new passion fior
discovery.

Ogunbameru (2011) states the advantages of pro-retirement:

The result is of great benefits to the socicty.

It presents a host of opportunities for employers which include the possibility of

engaging experience and new talent personnel.
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¢. The pro-retirees are usually highly educated and expenenced individuals

d. Mentoring groups arc being tormed consisting ot successt ul retires who want 1o

c.

help others who are new to business and career.
[t provides our society with an intellectually. cmouonally and culturally rich

and vibrant workt orce.

7.1Time use in Retirement: We need to consider how we would use our time in the

8.0

b

word use would use or time n retirement. But our post retirement activitics
speak volumes about how prepared are we are tor life after work. One wav to
remain active during this period is by taking up another appointment either as
a part ime or even full time.
A good use of time in retirement includes making lists of things you want to
accomplish and subtasks towards those goals. It 1s by finding somcthing
meaningful and worthily to devote vour life and to work at 1t diligently.
Ten(10)Ways to be Happy in Retirement
Retiring after meritorious service is unnecessary stress and fear for you.
Cynthia Banner(20H)gave us 10 ways to be happy during retirement. They are
as follows
Bc open and receptive: Life after work 1s simply a new phase of vour lifc. Itis a
timce to pursue your drcams, aspirations and make your drcams comc truc so, be
opcn and receptive to doing so.
Plan physical and mental activitics: When you are intcllectually busy, you will
be happy by staying physically and mentally active, your spint will be hifted up
and vou will be happy.

Laugh and have fun: You can hfit your mood, make yoursclf and pcople around

you happy.

NIGERBIBLIOS VOL 27 NOS 1 & 2, JAN-DEC. 2018.

146

T
‘\




[ 1

4. Do not be too introverted: Share your burdens with people who love and care
about you.

5. Pursue stimulating activities: Figure out things that give you joy and do them.

6. Brush up vour knowledge: Expand your learning horizons. It 1s said that an
educated mind is a happy mind.

7. Spend quality time with loved ones: Life after work gives you more time to
spend with thosc that love you and people that mean most to you.

8. Remember that little thing means a lot: Doing something nice to someone will
make you feel good about yourself. Engaging in some type of volunteer work
will make you fultilled and happy.

9. Fulfill your dreams: You may consider fulfilling that dream you had shelved on
your way to building a carcer tor yourself.

10. Always maintain a positive mental attitude: Take up some hobby and remain
active mentally and up physically.

Recommendations:

The following recommendations are made to lhive a fulfilling life after
retirement.

Governments at various levels need to put in place workable policy frame work
that will make lifc comfortable for the pensioners. Such policies should aim at
solving all administrative bottlenccks such as timely verification of pensioners,
accurate and timely disbursement/ remittances of pensions to their respective
PFAs and periodic pre-retirement seminars/training. It should also encourage
its staff to buy shares in profitable companics to cnable them have additional

means of income after retirement.
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Mangers ot pensicn funds. 1.e the Pension Fund Administrators (PFAs) and
Pension Fund Custodians (PFEs) should pay their respective customers their
monthly dues without any delay. Penstoners should not be subjected to any
further rigor of incessant and unending veritication exercises.

The need for potential retirees to plan for retirement needs not be cverstressed.
Failure to plan would lead to a lite after working anguish and a sudden loss of

life. Conscious plan is highly necessary te forestall an unhappy ending.

Conclusion

From the foregeing, it 1s an undeniable tact that today's worker is a prospective
retire (pensioner) tomorrow. Consequent upon this, librarians should seriously
think about the twilight of their lives and not be carried away by the illusion of
being in a paid employment without sparing a moment that one day, that job
many and will come to an end. In the light of this, it is not out of place for
librarians to develop a strategic financial management plan that guarantee

success m the future which will enhance a restful and blisstul retirement.
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