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Abstracl
‘ This study vestigated the atitude of Library and Information Science undergraduates towards
} knowlcdpe shanng i Delia State University, Abraka, Four specitic objedne s were raised 1 this

Study. such @ underpraduates’ belef and knowledge sharing, underproduates’ emotion and
knowledpe shacing. wndergraduates® behaviour and knowledpe sharing ind (he ypes of knewledpe
shared among undergraduates. A sample of 205 respondents was sumpled fron o population of 443
undergraduates. To address these spedfic objodiivws, relevant lilerature wene reviewed, amd
adefition. responses were elicivd ren 205 respondents, wity the aid of sel-structured  open-ended
questions. Data penerated were analysed using a deseriptive statistical ol such a5 mean, simple
perceniage, and lrequeney counts. The findings of the study revealed that undergraduates' beliel
alleets their atlitucde owards knowledge sharing among their courseimate 5. Undergradusaies'
emotion alkedds ther attiude  towards  Iheir williymess W share knowledge among  their
eoursemates. Undergraduates' behaviour also alfects their attitude towards knowledge sharing. It
Wik cymilly revealed nothe smdy that diffcrent types of knowledge were slared amony, the
ndergraduates under this study such 25 exam time table, knowlhdge acquired from lecture, lectore
lhe Wable, lecre sote, rescarch project. hand-out, knowle-dge on stidents’ conduct during exams,
el il waes concluded that knowledge s an invaluable aset in exery acudenic institution, or i@ najor
sock M oirade and without which teaching. lcorning and research activiices of stdents and stfl
camnot be actualiz ed It was recommended among other {hingﬁ that: llﬂi\l’ﬂrﬁily manggement shouly
nclude  discussion on knowledge sharing for fresh students during oricntastion progrenmes
“organised [or newly admidted students W create enough awareness on the students and Ly a solid
foundation fram the very beginning of their academic carcer. Management should assess the factors
aflecing knowle dgge sharing and find 2 solution o .

|Kg}'w(1rtls: Adtilude, “Library and Information  Science, Underaraduatess, Knowledge sharing,
Universitics. Nigerii.
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Introduction

Higher instituions of leaming generally flounsh on the amount of knowledge the teachers and
leamers can acquire and effisctively utifise during the icaching and leaming process, and by
extension oo ther daity activities. More so, knowledge i the major stock m trade in every academic
mstitluti.on because undergraduates are expecied io acquire e knowledge embedded in their
respective fidd of studies, which will cnable them to become proficssionals o the nearest furure
Knowledge has to do with the experience. values, coniextual information. behef system, and insight
acquired by an individual over time which ensbles them to funcion properdy n a given
environment, situalion, or circumstance (Brown & Duguid, 2002). As an indivi.dual, knowledge i
formed and resides in e brain, while n @ orgamsation, knowledge s embedded in documents,
datahases, operational procodures, and organisational normssethics (Davenport & Prusak. 2000).

h 8 worthy 1o nate that &1 the 215t cenury, knowledge s being considered as the primary production
resource that controls other resowces of production. hence, managing knowledge has become the
primary focus of modern organisations. Furthermore, knowledge s among the most important
intangible asscts possessed by human beings. Knowledge s distinet from other fixed resources like
land, capital and labour becase ¢ is an immeasurable resource that can bring about increasing
reiums via its logical use and application. Majid and Chtra (20i3): (Mallasi & Ainin, 2015)
observed hat knowledge shanng during teaching and leaming comnotes a form of collaborative
learning and they opined that collaborative leaming happered © be among the established, popular,
and effiective leamning approaches. Though, the altainment of this approach largely depends on
undergraduates’ altinde and perception wwards knowledge sharing with theirr contemporaries.
Howgver, they argued that knowledge sharing s significant i orgamsations that ae nol money-
oricoled such as academic institules and universities.

Knowledge sharing has © do with social nteraction where individuals voluntarily sgree ©
exchange ideas with one another. Knowledge sharing can also be seen as a cooperative process tha
includes the distributi on of infiormation, ideas, and skills beiween or amony a group of people with
common imerests or ideas for mutual benefis, persond development, or societal growth and
devclopment (Dokhtesmati & Bousan, 2013), Therefore, in an academic environment, knowledge
sharing s adiffi cuk task that consumes time, effiort, and call for undergraduates o be untiring and be
prepared to network with: each other (Ghadinan, etal, 2014). Knowledge sharing has to do with the
exchange of expeniences, points of view or understandings, and ieas among individuals with an
anfi cipation of getting more knowledge a the end of the process Thus, for knowiedge sharing to
take place, there must be a rociprocal gesmre among the individuals whe are interested in sharing
their knowledge to incnease their knowledge base (Gouldneras as cited n Areekkuzhivil, 2019). I
therefiore, implies tha the outcome of knowledge sharing s the creaton of new knowledge and
innovation tha erhances the performance and competence of indiuduals involved and the
organizahon where knowledge is shared.

Knowkdge sharing & pant of humans' uniqueness and attitude because knowledge has no vale
unless i is shared and vsed in some way. In other words, sharing knowledge & the natural way to
mncrease s value. Thus, for knowledge sharing to be effiectve the individuals involved must
voluntarily agree and be willing to share ther knowledge without being coerced © do so. Therefiore,
the attitude of the individuals concerned s of greal importance f knowledpe sharing will be
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effective. Attitude & an individual's view abour things, people, groups that informs or infleences
his'her behavior. Attitude has o do with the fieling or opinion of an individual towards an ilea,
group, o thing that influences histher behaviour pattemn. Attitude has o do with satisfaciory or
unsatisfactory evaluative response i the direction of something or someone, demonsirated m one's

beliefs, fiselings, or anticipated behavior. Undergraduates’ attitude towards knowledge shanng has

© do with their fizehngs o opinion about knowledge sharing which influences their action whethe r
© share knowledge o not Undergraduates with favourable fieelings or opinions abow sharing
knowledge with his'her peers will be witling 10 share knowledge and also encourage others W do the
same and the reverse © the case for a individual with unfavourable fizehngs or opinions about

knowledge sharing.

Statement of the Problem

Teaching, learning, and research activities which are the main focus of every higher instiwution of
tearning can only be made possible m an environment where knowledge s shared among a group of
individuals. Knowledge i entrenched i every academic discipline and the amount of knowledge
acquired by an undergraduate wilk determine his'her ability o survive in tha profizssion. Hence,
training (teaching) ard acquisition of knowledge (learning) takes place when knowledge & shared
between the teacher and the learners under a determined environment and platform. More so. for
sharmp of knowledge o be effiective, tere must be a voluntary willingness coupled with the
individual's interest © share knowledge and without which sharing of knowledge can not be
effizctne, To this end, the attitude of an undergraduate concerning sharing of knowledge & of great
importance for ¥ (knowledge sharing) w lake place among undergraduates. The rescarcher's
pretiminary observation during his undergraduate and posigraduate studies, in addition o literature
consulted, interaction with students, teaching, and non-teaching in higher institutions of leaming
revealed that undergraduates are skeptical on issues of knowledge sharing among their peers
especially dunng competitive exams. Henee, this study on the attitude of library and infiormation
seience undergraduates towards knowledge sharing: A case study of Della Staie Umversity. Abraka.
Nigeris.

Ob jectives of the Study

This research work was set o K explore the attitude of library and information science
undergraduates towards knowledge sharing: A case study of Delta State University, Abraka. To
praperly guide the study, the researcher raised the following specific objectives, which are to;

L Establish the relationship between undergraduates” befief and knowledge sharing;

. Ascertain the relationship between undergraduates'emotion and knowledge sharing;

ii. Determine the relationship between undergraduates’ behaviour and knowledge sharing and
iv. Identify the types of knowledge shared among undergraduates.
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Research Questi ons
The ensuing research questions were raised and answered m this study.

1 What B the relationship between undergraduates’ belief and knowledge sharing?
ii. ‘What & the relationship between undergraduates’ emotion and knowledge sharing?
iii. What & the relationship between undergraduates’ behaviour and knowledge sharing?

iv. 'What are the types of knowledge shared among undergraduates?

Review of Related Literature

To address the fundamental spe cific objectives that were raised 1 chapier one of this study, relevant
literature written by seasoned scholars in Nigeria and beyond were consulted. The review of
literature were done ® address the Following issues: types of knowledge sharcd among
undergraduates; the relationship between undergraduates' beliefs and knowledge sharing, the
relationship between undergraduate s' emotions and knowledge sharing, and the relationship
hetween undergraduates’ skills and knowledge sharing

In trying & comprehend the diverse forms i that knowledge exists, and by (his means being able 1o
make a distinction between the various categories of knowledge ® an imporiant stride for
knowledge management (KM) profissionals. For example, it should be reasonably evident that the
knowledge captured from a document would 1ced © be managed (that is, kept. tecovered,
disseminated. transfiormed, etc) i a distinet way than that acquired over the years by
knowledgcable crafisman o a professional i a specific discipline whose knowledge resides n his
head, The term "knowledge” i used o refer io the theoretical or praclical understanding of a subject
ar & can beseen as having the understanding, familiarity, or awarencss about someonc or something,
Over many years, several efforts have been pu forth 1o classify knowledge, and diverse fields of
knowledge have foased on different dimensions in trying © categorise knowledge, for mstance,
some schools of thought classify knowledge as facts {descriptive knowledge), skills (procedural
knowlcdge), o objects (acquaintance knowledge). Others categorised knowledge as implicit
(practical skill or expertise} or expli.cit (theorerical understanding of a subject); formal or informal;
systematic or particular. Horvath (2000 Gamble and Blackwell (2001); Botha ct al (2008) asscrted
that whatever measures used for the classification of knowledge are said 1o be broadly categorized &
explicit (knowledge presented n documents), wacit (knowledge that resides i the memory of
particular individual), and embedded (knowledge relating o procedures to be adhered ©
organisation or in carrying out atask). Explicit or codified knowledge & the knowledge thatl has been
put together, organized, and transfrred i representational form and/or regular language. It s also
known as the knowledge that & expressed 1 words, numbers that can be shared or transfierred
formally or systematically fram one person 10 another of from one place o apother i the form of
data, manuals, classification schemes, drawings, audio, and videotapes, print and non-print
information materials {Botha, ¢ al, 2008).

According 10 Frost (as cited in Kalu o al, 2019), sharipg of explicit or codified knowledge occurs
when explicit knowledge & made available © be shared between entities. This can successfully be
done ‘when: the knowledge benefactor can define the information (articulation), the receiver must
be mindful tha knowledge & available (awareness), o the knowledge receiver can access the
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knowledge benefictor aecessy, the bady of the koowledpe mmt be well-defied mud segrepgated e
distone ve topics or donsuns f wvond wbormateon overload (gadance) ik there st be e all-
e s approach ke knowledpe sharmg mothe Tors of both comrally mamsaged and seli-pubbshed
hoode dg o peomplesiess )

While Led or eimbodied kpowdedpe bas & do sath the biowledg e s resdes manomdvidual, 10
he wadnidnal knowledpe thal ® vsually  accwmulaed  through wssghis, moions, activiie s,
cxperichee, stdy, micnwton conummneion, prachee, oo Bl kowbedge con b reparded s
that relatewe permanent change o amiinde: behavior s o ee selt of learmng Tormlly or mfornsilly,
lhe same ine o thonghl, Frost s oned w Ralo e ab, 2009 also asbvocaced tha saen knowledge can
be sharcd therongh soctalizagon. Toweser, dyomies that stivulate the distribulion ol Laci
hnowledye comprine. Intbrmal systeny sawh as dby meractions bemeen people wilhin a well
delined covironment (work, school, home, eic), and ciibling eovironment where plople ¢in
putigpate m o faee ar unmemiored discussions. amorphous. less-sirucwre d or inveshigalive work
pracuces thin promwle resvurcelvl problom-sohang abilibes, and e devclopnwnt ol social
nesworhs smomg members, |
Inbedided haosledpe cin be seen mondes, procedures. peodocs, ind handbooks, coedes o conduct,

thorils, culluee, schadules, artiticls, o struclures of vrgamsalion, egher mstiution of 1carning,

hbraries. or any other eslablishment  (posemmental and  non-g semmental  organsations).
Knosleduce ® embedded oter formally, siwh s rough o okmagement aniauve w lormalise a

e Deneli cial rounne, or mlomnally & e orgamizanon kes and apphes the other two types of

knew kedue, it s miporin w oo that white cmbedided knowle dpe can exist mexphieit seuroe s {1l

& i ruke can be written ma manual), hie knowkedge wselt s not exphat. shich implics thia, it s nol
immedialelhy apparent i doing somcthing o a particular way is beneficial 1o the orgamsaion. In e

opriion o Seeban ad Lo (20023 Froxt G oied 1 Kalu o al 2019 sied thit embedided

knowledgy sharning tkes plice when knowledpe s shured via wesibly outline d products. procc dures,

sthwdsles, vic. They sssered that this kingd of knowlodpe cin be shared in diverse ways. such as

sugion  plaanmg and  questoning by providing a well-thought-out space o creste probable

sitgations. tellewed by aconversagon of what transpired. @d how 1 could have bean different.

Tin 2007) obsered that know fedge sharig's atstude mfluences #e mtention 1o share knowledge

amwng a group of sdiiduals. People with a positve atmtude towards knowledge sharing are always

willing o share knowledge with their colicagues and they are eacouraged o repeat thes behavior and

so downg 1heic intention  share their knowledge s mereased each tme they share knowledge

Wok Sukoco. 2010y, This mipies that people with a benter ameude owards knowledge shaning,

Blwilys iaae 3 preater intenfion © share their nowhedgo than those with a pegative attiude towards

nowledge sharmge. A positine  knowlodge-sharing  awiude s comsidered © exist i any
tderpraduae shures hssher knowledge with another course matets) within e university

mitonment ad bevond (Rye o al. 2003). The Theory of Reason Acbon (TRA} explained that

ertain behavior s determined by the way # responds © other behasior (Fishbein & Ajzen as cited i

horzian. 2003). People tend w behave m o way when lhey ae mfluenced by a positive attitude,

d i an opposiie manner when infuenced by a negative amiude Based on the Theory of Reason

Aclion: w the coniextolh  fedge shanmg. o wndergraduaies percene that knowledge sharing is a

postive thing. and then hesitg as the iention w share knowle dyge with another course mate(s).

of
I

willingness expressed by an undergraduate 1 share knowledge s a product of cenain facrors
iwh can promote o discourage him‘her from sharing knowledge with others. As obsenved by
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several studies, different factors are responsible for the attitude of individuals toward their intention
D sharc or mot © share knowledge. These factors could be personal or individual, social and
organiz ational related. Personal factors could include the fear of nat being relevant if others know
what he/she knows, gender discrimination, the reciprocal gesture of other undergraduates sharing
knowledge, fear of sharing the wrong mformation, lack of rust for others, inferiority complex,
sharing knowledge b become popular among peers, sharing knowledge for financial £din, time,
sharing knowledge & a way of leaming. eic. social factors could include: hostile course males.
internet security threat, lack of privacy, technical know-how in the e of social networks. While
organi: zational factors may include: government policy oo knowledge sharing, an unconducive
environment to share knowledge. provision of incenfive for sharing knowledge, eic,
(Chennamaneni, 2006). In a related observation, Al-Alawi @ a (2007) concluded that several
factors are responsible for the willingness of an individual 10 share knowledge among their peers
and some of these fadors inchude: significance of trust, communication, information system,
rewards and organisation structure m relation with knowledge sharing in orgamisations.

Methadologv

This smudy & foased on eliciing responses fran Library and Infiormation Science under graduates
% describe the relationship that exists between the attitude of underpraduates and knowledge
sharing. The deseriptive survey research design was used 10 carry out the study, A target population
of 443 respondents consisting of 100 © 400 level undergraduates of the Department of Library and
Intormation  Science. From the target population of 443 respondents, a sample size of 205
respondents which is 46% of the total population was selected for the study using a simple random
sampling techiique. The sample size was determined # line with krejoie and Morpan (1970}
re commended population and sample size for research activity.

The questionnaire comprising of 48 items open-ended questions was the scle research instrument
that was used for e study, The questionnaire was designed by the researcher and titled "attitude of
library and information science undergraduates towards knowledge sharing questionnaire
(ALISUKSQ)". To ensurc a high response rate, the guestionnaire was administered o the
respondents personally in their respective lecture halls, Dala generated from the administered
questionnaire were analysed using descriptive and inferential statistical 1ooks. The analysis was
done with the aid of SPSS version22.

Presentation and Discussion of Findings

This section of the study s fiocused on the presentation and discussion of the research findings in line
with the research questions that were raised in the study. This & presented = fiallow:

Research question one: What is the relationship between undergraduates' belief and knowledge
sharing?

MNigerbiblios Vol. 32, No. 1 Jan-Jun 2022
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Table 1: Lndergraduates’ Bdief md hnowledge Shawrimg
Statements Responses

Sharing what 1 know might make me loss important B M B 0 200
Sharing what | know bdp boost my morac B4 & 66 3
Sharing knowledge with others is a waste o yme

Sharing knowledge with others will make them compete with me 5 50 ™ 2

Am rduclant to share knowledge becanse others might mock me £ % & 2.2

Knuwledge sharing 1s not relevani academically 2 6o 9 133

| gam knowledge fiom shanng t with others 36

Shiring knowledge crears room for solidifying friendship 5 ¥ M 3N

Sharing knowledge 1mvohes extra academe siudy 13 5 78 226

¥ 2 ¥R & B o B
-~
vt

Sharing knowledge is also a lcamning process 83 &£ 0 32

Shamng knowledge promotes weamwork 02 5% 12 3 14
Shanng knowledge proffer solubions to dificult tasks s 48 A 19 340
Agpregate Memn 2
Criterion Mean m 150

Table | revealed that the aggrepate means of 2.71 8 higher than the crterien means of 2.50, which
indicates that the majority of the respondents think that what hey believe influences ther anitude
ewards knowledge sharing. The finding revealed that the majonty of the respondents agreed that
they gam knowledge from sharing with others(x= 3.46), sharing knowledge promoles teamwork (3
* 3.44), sharmg knowledge praffer solutions 1o dsfficult tasks (= 3.40), sharing knowledge creates
moom for soldifying finendship{®-3.31). and sharing what they know helps boost theirr morale(2=
300) influences their willingness o share knowledge with their course mates,

The finding of the study re-atfirmed that of Lin (2007); Wa and Sukoco (2010) which found that
knowledge sharng’s atfitude mfluences the intention © share Knowledge among a group of
Individuals. The researchers further buttressed tha people with a positive attitude sowards
knowledge sharing are always willing 1o share knowledge with ther colleagues, they arc
encouraged 1o repeat thik hehavior, and by so dong their intention v share their knowledge &
greascd cuch time they o ~nowledge. This implies that people with a better attitude towards
knowledge sharing, always have a greater intention o share ther knowledge than those with a
Regatve attitude towards knowledge sharing.

esearch guestion two: What 5 the relationship between undergraduates’ emotton and knowledge
sharing?
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Tahke 2: Underpraduates’ Emotion and Knowledge Sharing
Statements Responses

S4 A D D i

g B - m =i

| fizd uncormfiartable sharing knowledge ki) 34,03 00 200

| like sharing my knowle:dge with others because i gives mejoy 113 % §7 H 2

1 fizel sharing knowledge wilh chers makes me leam mor Ik WATS TN » 290 &
Falways like cncouraging ohers o share 4 67 66 33 RRLL :
| fcd recognised when | share knowledge (1] ;. Py N 27 4 '
| am afi-aid when | want © share knowledge Y a J&T. a7 b i
| fizd sharing knewledge will make others reciprocate 137 ® & 3 03 I,I.I'
| feel sharing knowledy @ promoes ieanmock M M =5 8 ALY _-

| ke sharing knowledge because & creaws room for fiwndship 133 % & M4 3w

[ fird | might shere e wrong Knowledee henee | dan't share 7Y 00 121 60 246
| fee) sharing knowledge heps 1 solve dilficub lasks 17 8 ® £ ik
| like sharing knuwlod ge beciuse 1 is like a hobby o me 151 H F R 8
| {ed sharing knowhedg ¢ 15 pan of academivs 19 o4 8 36 250
Appregate Mean 180
Criterion Mean It ' S LA

ata presented in Table 2 revealed information on undergraduate:s' emotion and knowledge sharing,
It wag shown in the Table that the aggregate means of 280 & higher than hw criterion mean of 2.50.
which indicates that undengriiduaies' emotion affea theic willingness w0 share knowiedge,
Undergraduates emotions such g5 sharing kaowledge 0 ereate rocen for Triendship(s = 3.19)
sharing knowledge @ ahobby(x = 315). the fr cling that sharng knowledge promaotes leamwork (2
=3,1t)},the feeling of sharing knowledge because ¥ wil make others re ciprovate(x = 3.03). 1he habit
of encouraging others m share knowledge (X = 3.00). the fe cling that sharing knowledge with others
makes them learn more (& = 2.9, the fiscling that sharing knowledue s part of academics(X = 289,
the focling of sharing knowiedge © solve difficult tasks (% = 283, the habit of deriving joy trom
sharing knowledge with others (2 =2.79), and the fizeling of recognmon when knowledge s shared
with pthers (% =2.77) influences their willingne ss B share know kedpe among sheir course miates.
The finding of the study corroborates duw opinion of Che tmamateni (2006) that the thvlovs
influencing the atlitude of undergraduaies wowards knowledge sharing could be personalindwidual.
. social, and organisattonat related. The researcher unher emphasised that the persomal Factors could
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Include the fear of not being refevant if oters know what he/she knows, gender discrimination, the
‘teciprecal gesture of other undergraduates sharing knowledge, fear of sharing the wrong
- mformation, lack of trust for others, infierierity complex, sharing knowledge © become popular
- among peers. sharing knowledge for financial gain, time, sharing knowledge as a'way of leaming,
‘el socia! factors could include: hostile course mates, internet security threat, lack of privacy,
echnical know-how in the use of social networks. While organizational factors may include:
overnmem pelicy on knowledge sharing, an unconducive environment t share knowledge,
i rmfzsmn of incentive for sharing knowledge, etc.

’Hmruh Question three: What & the relationship between undergradusies’ behaviour and

knowledge sharing?
!

Table 3: Undergraduates’ Behaviour and Knowledge Sharing

Statements Responses

[all for atutorial to promote knowledge sharing 10 60 3 IR 18
[ advocate for knowledge sharing among my coursemates % 56 14  3i 30
Knowledgge sharing & part of my academic work schedule 3 3 05 30 234
[ do ol possess e requisite skills © share knowledge ¥4 N 56 9% 1.&3
lem shy o share my knowledge gl % 13 3 3.04
Sharing knowledge makes me nervous 120 56 13 0 143
| make new Faerds via knowledge sharing 152 33 m A 367
Knowledge sharing & part of my preparafion for cxams B 3% 14 20 3IX

I prefer ‘0 shae knowledge when an having Gifficuk lopics » w6 M4 4a 212

ko mt know what exactly o share with my courscmaies 10 i ¥ 257
- ['share knowledgge 1o calmn my nerves 8 89 7 34 273
[ shere knowledge during ny kisure time X % 56 21 264
~ Appregate mean 189
Criterion mean - : 150
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Data provided m Table 3 revealed information on undergraduates’ behaviour and knowledge
sharing. It was revealed that the aggregate mean of 289 & higher than the criterion mean of 2.50, |
This implies that undergraduates’ behaviour affizcts knowiedge sharing. Thus, & was found that the
behaviour of undergraduates under this study such 2 sharing knowiedge o attract new friends (1=
3.67), becoming mervous firam sharing knowledge (x = 343), sharing knowledge as part of |
preparation for exams (2 = 338).  fixcilitating tutorial arrangement for knowledge sharing (x = 3.23),
advocating for knowledge sharing among coursemates (X =3.10), being shy o share knowledge (1=
304), sharing knowledge © calm nerves (2 = 2.73), sharing knowledge when having difficult topics
(X = 2.72), sharing knowledge during leisure time (X = 2.64), and not knowing exacilly the
knowledge o share with coursemates ( = 2.57) influences their willingness 10 share knowledge
AMONgE COUTSE Mmates.

The finding of this research study re-affirmed the opinions of Lin (2007, Wu and Sukoco (2010}
who observed that knowledge sharing's attitude influences the imention o share knowledge among
a group of individuals. Pecple whe behave positively towards knowledge sharing are always willing
to share knowledge with ther colleagues, they are encouraged o repeat this behaviour, and by
doing, their mtention 10 share their knowledge & increased each time they share knowledpe.
Research question four: What are the types of knowledge shared among undergraduates?

Tabie 4: Types of Knowledge Shaed among Undergraduates

Twes o Knowledpe Shared Response
Agrec Dikagree

Freq % Freq. Yo
Leciure ot 16l I 19
Hand-ou 154 T 46 ]
Seminar paper (% 2 135 68
Corfizrence paper £ B i55 T
Research project 157 79 4 b
Knowledge acqured From leciure 176 8% . | W
Exam 1yme 1able L83 93 15 7
Lecure: (me: table 166 8 kL 17
Knowledge of students™conduct during exams b5 [E 3 5
Procedure for registration of courses 133 67 & 13
Knowledge of the acadernic calendar of the unwersity 134 67 &6
Knowledge on disciphinary commitee of the uiversity 1L 62 T B
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Data presented i Table 4 revealed information on he wpes of knowledge that are shared among
undergraduates. t was shown m te Table that the majority of the respondénts indicated that: exam
timetable (185.93%), knowledge acquired from lecture (176, 88%4), lecture time table (166, 83%},
lecture note (161,81%), research project (157 79% 4), hand-out (154,77% %) knowledge on students'
conduct during cxams {45, 73%) knowledge on the acadenme calendar of the university (134,
67%], the procedure for registration of courses (133, 67%4) and knowledge on disciplinary
-~ committee of the university (123,62%) are the types of knowledge ey share among their course
‘maies. The tinding of this sudy & in agreement with the assertion of 1-Jorvath (2000); Gamble and
Blackwell (2001); Botha @ a (2008) that some schools of thoughts classify knowledge = facis
{desefiptnve knowledge), skills (proce durd knowledpe), or objects (acquaintance knowledge).
\Others calegorised knowledge a5 implicit (practical skill or experiise) or explicit {theoretical
‘nderstanding of a subject); fonnd or informal; systematic or particular. The researcher averre d
that whatever measures are wed for the classification of knowledge, * can be broadly categorized
Bas gxplicit, tacit. and cmbedded knowlkedge presented n documents, m the memory of an
'. fr*i*md"mﬂual, ane knowledge relating o processes 1o be followed 1 an organiz ation o in carrying oul
atask,

Conelusion and Recommendations

:‘:ﬁ;risiug front o comprehensive review of relevant, current, and related literature & wall ®
Tesponses cliciled from the respondents used for this study, the researcher concluded knowledpe &
“an invaluable assel m every academic institulion or a nxjor stock i wrade and without which
“Igaching, learning amd research activities of students and siaff cannot be actualised. More so,
(knowledge  invalid or useless unless ® & shared especially i an institution of leaming where
‘everything revolves around knowledge whether explicit, tacit, or embedded knowledge. Howewer,
'several types of knowledge are shared among the undergraduates such as: exam time table,
knowledge acquired from lecture, lecture time table, lecture note, research preject, hand-out,
;l_muwicdgc on Students' conduct during cxams, knowledge on the academic calendar of the
‘university, the procedure for registration of cowses and knowledge on disciplinary committee of
the university.

' Although, knowledge sharing s fundamental in an institution of learning the willingne ss 1 share

knowledge by an individual & a produet of therr attitude. The attitude of Library and Information
Science undergraduates towards knowledge sharing as revealed i this study & influenced by their
“beliefs, emotion, and the way they behave,

'k was therefore recommended that university management should include discussion on
ﬂult*dgc sharing for fresh students during ericntation programmc organised for newly admitied
Csiudents © create enough awareness on the students and lay a solid foundatien from the very
b_;ginning of lheir academic career. In addition, university management should carefully study the
various factors {bclicf, cmotion, and behaviour) influencing the amtimde of students towards
knowledge sharing both negatively and positively and ways of addressing these identified factors

'_ﬂcreate aconducive atmosphere that will promote knowle dge sharing among undergraduates.
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